CA. This inventory consists of 150 two-choice comparative value and behavior judgments. Two basic scales measure personal orientation, inner directed support and time competence. Ten subscales measure different conceptually important elements of self-actualizing. The items are scored twice, once for the two basic scales and second for the ten subscales. Lifespring offers the Basic Li e Seminar monthly in each of three cities and it is reconnnended that testing of training participants be instituted on a regular basis using t e POI as the research instrument.
The human potential movement is a ~latively recent phenomenon in contemporary society and Lifespring's asic Seminar is one of the many personal growth trainings which has eveloped within this context and is based upon the principles of human stic psychology. The purpose of the training is to facilitate within the individual self-actualizing processes leading to greater personal fulfillment. The scales in the POI measure those facets of self-actualizing which the Lifespring training is designed to develop and was chosen as the instrument for this study primarily for that reason.
The sample studied consisted of those seminar participants who underwent the training in Portland, Oregon in the month of June 1975.
The pre test was administered to the group just prior to the beginning of the seminar. The immediate post-test was given within the period of 5 to 10 days after the end of the seminar. For these two tests the N = 37. The long range test was administered 6 to 7 months after the end of the seminar. For the long range test the N • 24. The variation in time span for administering the test was due to the inability of all test participants to be available for post testing at the same time.
At the time of the long range test a supplementary data sheet was also completed giving additional information regarding any personal growth tranings experienced by the participants in the intervening period as well as information regarding significant changes in family life situations and/.or career.
The data was analyzed by measuring the difference between the means for correlated groups and utilizing t-tests to test for significance. Three tests were run. The first test measured the difference between means on the POI scales for the pre-test scores and the immediate post test scores. The second test measured the difference between means on the POI scales for pre-test scores and long range scores. The third test measured the difference between means on the POI scales for immediate post-test scores and long range scores. In the first test there was a significant difference at the .01 level between the means on all ten of the subscales and on the basic scale of inner-directed support. On the basic scale of time competence there was significance at the .05 level. In the second test all scales were significant at the .01 level. In the third test only one subscale reached significance, Self-Regard, and it was significant at the .05 level. All other sub scales were higber on the long range test but not at a significant level.
This was a relatively small sample but the initial findings indicate that the Basic Life Seminar significantly increases the level of self-actualizing of the training participants. It also indicates that the increase holds over time as shown by the results of the long range test.
Lifespring offers the Basic Li e Seminar monthly in each of three cities and it is reconnnended that testing of training participants be instituted on a regular basis using t e POI as the research instrument.
It is also reconnnended that future testing include the use of a control Although he did not originate the term, Abraham Maslow was one of the pioneers in developing the concept of self-actualization. In his discussion of the hierarchy of human needs he places self-actualization at the top stating that man has no energy for this level of development tmtil lower-level physical, safety, and security needs are adequately met (Maslow 1968) .
Another discipline which contributes heavily to self-actualization theory is Gestalt psychology with its strong emphasis on living in the here-and-now and its basic premise that "human nature is organized into patterns or wholes, that it is experienced by the individual in these terms, and that it can only be understood as a function of the patterns or wholes of which it is made." (Perle 1973) . The importance of awareness, spontaneity, and personal responsibility in the selfactualizing process are primarily Gestalt constructs.
From Eastern thought and philosophy has come meditation, yoga, the martial arts including tai chi, karate, aikido and the concept of bodymind. Bioenergetics, rolfing and relaxation therapy are other manifestations of that part of the human potential movement concerned with the holistic approach to actualization which emphasizes the impo~ tance of viewing man/woman's body, mind, and spirit as parts of one integrated whole. Viewed in this manner actualization and growth become parts of a continuing homeostatic process; a continuing play of balance and imbalance. (Perls 1973 ).
Acceptance of the polarities or opposites of life as meaningful is another humanistic theme. The ability to acknowledge both strength and weakness, love and anger, and to move freely and appropriately along the continuum from one polarity to the other is seen as charac-: · teristic of actualizing people. (Shostrom 1976) .
Another theoretical framework which has made major contributions to the philosophy of personal growth is Transactional Analysis. Some It takes courage to experience the freedon that comes with autonomy, courage to accept intimacy and directly encounter other persons, courage to take a stand in an unpopular cause, courage to accept the responsibility for your own choices, and, indeed courage to be the very unique person you really are. (James and Jongeward 1973 DEMOGRAPHIC DATA Within this sample (N=37) the average of the participants was 32.
The range in age was 14 to 55. Eighteen (49%) of the participants were female; · nineteen (51%) were male. · A look at the educational characteristics of the sample group shows that 27% have at least some college; 8% hove completed college;
and 38% have completed some post~baccalaureate work. Thus 73% of the Basic Group have more than a high school education. (Table I) . In the long range test the ntimber of participants dropped with 24 (65%) of the original group of 37 completing the third and final test. There are two basic scales and ten subscales.
Items are scored twice, first for two basic scales of personal orientation, inner directed support (127 items) and time competence (23 items) and second for ten subscales each of which measures a conceptually important element of selfactualizing. (Shostrom 1964) .
Much research has been stimulated by the POI since its publication and it has contributed to the shift from a phenomenological to an empirical approach to the study of self-actualization. Means have been established for various populations including both normal adult samples and groups labeled self-actualizing and non-self-actualizing.
The Basic Scales
The basic scales are presented as ratio scores and are concerned with the actualizing concepts of inner-directedness and time competency. 
Reason for Selection
Since the POI measures those facets of self-actualization which the Lif espring training is eXJ>ressly designed to develop and enhance, it was selected as the most appropriate instrument for this research study.
Reliability 13
Two studies are cited in the Edits Manual for the POI to demonstrate test-retest reliability. One such test was based on a sample of 48 undergraduate college students who were given the test twice, a week apart. Coefficients for the subscales ranged from .52 to .82; for Time Competency .71 and for Inner-Direction .77. The other cited study was based on a sample of 46 student nurses and reports coefficients ranging from .32 to .72. These scores appear to be within the ranges of test-. retest studies with other inventories such as the MMPI and EPPS. (Shostrom 1964) .
AUTHORIZATION FOR RESEARCH In March 1975 a conference was held with members of the Lifespring
Board of Directors to discuss the possibility of a research project. As a result of that meeting, permission was given to me to conduct this study and to utilize the facilities and staff of the Lifespring Center in Portland for the purpose of administering the tests and collecting the data.
CHAPTER IV FINDINGS
Data was analyzed by measuring the difference between the means for correlated groups and testing for significance using t-tests.
PRE-TEST AND IMMEDIATE POST TEST DIFFERENCES
The first test measured the difference between means on the POI scales for the pre-test scores and the immediate post-test scores.
There was a significant difference on all ten of the subscales at the Looking again at the basic scales in terms of ratios, in the pretest the ratio for time competence was 1:2.7 contrasted with an immediate post-test ratio of 1:3.9 a ~ignificant difference although still not approximating the self-actualizing ratio of 1:8. On the basic scale of inner-directed support the ratio in the pre-test is 1:1.9 and on the inunediate post-test the ratio is 1:3.1, a significant change which nearly matches the self-actualizing ratio of 1:3.
On the basis of these test results the first null hypothesis is rejected.
PRE-TEST AND LONG RANGE TEST JJIFFERENCES
The second test measured the differences between means on the POI scales for the pre-test and the long range test scores. There was a significant difference in all ten of the subscales at the .01 confidence level (see Appendix). On the basic scales of inner-directed support and time competence, there was also significance at the .Ol confidence level.
In terms of ratios the long range test shows a ratio for time competence 1: 6. 3 a significant change in the d:f.rection of the selfactualizing ratio of 1:8. In the long range test the ratio on the scale for inner-directed support is 1:3.9 a significant increase which exceeds the self-actualizing ratio of 1:3. On the basis of these test results the second null hypothesis is rejected.
IMMEDIATE POST-TEST AND LONG RANGE TEST DIFFERENCES
The third test measured the differences between means on the POI scales for the immediate post-test and the long range test scores.
Only one subscale reached significance, Sr-Self-Regard which was significant at the .05 confidence level (see Appendix). The remaining nine subscales continued to show an increase but not at a level of significance. The two basic scales of inner-directed support and time competence continued to show increases but not at significant levels.
Ratios for the basic scales have been discussed in the previous section.
On the basis of these test results the third null hypothesis is not Two of the subscales show a significant increase at the .01 confidence level, SAV-Self-Actualizing Value and S-Spontaneity. Three other subscales show significant increases at the .OS confidence level, Fr-Feeling Reactivity, Sa-Self-Acceptance, and C-Capacity for Intimate Contact.
The remaining five subscales did not show significant increases. (Denniston and McWilliams 1975) .
Because this study showed that the Lifespring Training results in 18 s.ignificant increases on all scales and. generally at the · .01. confidence level~ it suggests · that the. general level of effectiveness of the Lifespring Training is greater than that of Transcendental Meditation.
Expanded research in this field is clearly indicated.
Only with the data from continuing research studies can a bo4y of knowledge be developed which can assist in the formulation of increasingly more effective and enhancing models for personal growth and selfactualization.
RECOMMENDATIONS
The Basic Life Seminar is now offered monthly by Lifespring in each of three cities. It is recommended that testing of training participants be instituted on a regular basis using the POI as the research instrument. One research model would involve testing all training participants in all seminars. This would produce a large body of data on a monthly basis. It would also enable Lifespring to offer to each participant an individual plotted profile as an adjunct to the training experience.
A second model would involve testing a random sample of participants in randomly selected seminars. The volume of data would be smaller and perhaps easier to process.
If the pattern used in this pilot study were implemented, some consideration would need to be given to screening out the previously listed variables which may influence the long-range test results.
Another reco11mendation is that, at some time, the use of a control group should be considered. This would add a significant dimension to 
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We have reserved the Red Room in the Town Hall, 3425 N. Montana for Tuesday, December 9, between the hours of 8 and .11 p.m. You may come anytime between those hours to complete the Personal Orientation Inventory and accompanying data sheet. The entire process should take about one hour of your time.
When we receive the test results and plot your individual profile we will arrange a personal interview to share these results with you.
If for any reason you are unable to participate on December 9, please contact the Lifespring Center to arrange for an alternate time.
Thank you for being you --and for being with me on this project. 
